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Retiree Health Insurance Provisions Policy – Scenario 6 
Purpose: 

The purpose of this policy is to define the provisions of the Retiree Health Insurance Plan for James Island Public Service 
Associates which are eligible for this benefit.  JIPSD does not determine who is eligible for Retiree Health Insurance.  The 
South Carolina Public Employee Benefits Administration deems who is eligible for Retiree Health Insurance. 

Eligibility: 

Employees who retire under the South Carolina Retirement System (SCRS), and who have ten or more years of service 
with the James Island Public Service District (see Retiree Description & Eligibility schedule below)  and are deemed eligible 
for Retiree Health Insurance by PEBA are eligible to participate in the District’s Retiree Health Insurance Provisions Policy.  

Amount of Allowance: 

The JIPSD may pay a portion of the employer’s share of the total monthly premium for medical and dental coverage 
provided by PEBA.  For any employee deemed eligible for Retiree Health Insurance coverage by PEBA & hired before May 
2, 2008, JIPSD may pay the complete employer’s share for medical and dental coverage, with the retiree responsible for 
the remaining employee share.  For any employee deemed eligible for Retiree Health Insurance by PEBA and hired on or 
after May 2, 2008, the JIPSD may pay a percentage of the employer’s share according to the following schedule:  

Retiree Description & Eligibility 

Description 

 
Qualifying 
Date 

Years of 
Service 

Provisions 
Category Dependent Coverage 

Cost to Retiree 
(EE) 

% of Employer  
Portion (Health & 
Basic Dental) (ER) 

All Current & Future 
Retirees as of July 1, 2020 
with less than 25 years of 
service (excluding those 
hired before May 2, 2008) 

On or after 
July1, 2020 

Less 
than 25 Non-Funded EE Pays Total Cost 

100% of EE & 
100% ER Portion 0% 

Retiree hired before May 2, 
2008 with 10 years or more 
of service (18 people as of 
6/16/18 - which includes 10 
current employees and 8  
retirees) 

Hired 
Before 

5/02/2008 
10 or 
more  

Fully Funded ER 
Portion  

Fully Funded ER Portion 
until Medicare Eligible 
– then $300 monthly 

provision Effective 
1/1/2021  100% EE Portion 100%  

Retirees hired on or after 
May 2, 2008 with 25 or 
more years of service  

On or after 
5/02/2008 

25 or 
more  

Fully Funded ER 
Portion until 

Medicare Eligible 
– then $300 

monthly provision EE Pays Total Cost  100% EE Portion 

100% until ME 
– then $300 

mo. provision 
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Retirees who retire before age 60 who have not met 28 years of service required for normal retirement are required to 
pay the entire premium for benefits until the earlier of age of 60, or the age in which they would have reached 28 years 
of service had they remained actively employed with the District. 

 
Retirees for which the JIPSD pays 0% of the Employer’s share are considered Non-Funded retirees.  Those of whom the 
JIPSD pays 100% of the Employer’s share are considered Fully Funded.  The retiree is responsible for payment of the 
remaining Employee portion of the premium at every provisions level.   

 
Other Post-Employment Benefits: 
 
Health care and basic dental coverage are offered in the JIPSD’s Other Post-Employment Benefits plan.  Dental Plus and 
Vision coverage are available at the retiree’s sole expense. 

 
Dependent Coverage: 
 
Retirees may continue dependent coverage upon retirement.  Covered Spouses may continue health & dental coverage 
at the sole expense of the retiree if hired after May 2, 2008.  Covered Spouses for retirees hired before May 2, 2008 will 
be fully funded until reaching Medicare Eligible age upon which the District will fund $300 per month.   Surviving 
spouses may maintain coverage at their own expense after the death of a retiree.  
 


